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“INITIAL DIRECTORY OF ONE-STOP
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WHAT IS IT?

The “Initial Directory of One-Stop Resources and Products”
is provided to assist in State and Local One-Stop Career Center
System Building efforts. It is designed for all States to
facilitate access to the knowledge gained, lessons learned and
products developed through selected Federally-funded activity.
It is a varied collection of pilots, special projects, and
products developed and/or underway in response to various needs
in providing services to customers throughout America. You will
find products and resources for use by front-line and
administrative One-Stop staff for system building and for
enhancing services to your jobseeker and employer customers.

It should be noted that this Directory represents just the
“tip of the iceberg” as far as One-Stop resources are concerned.
State and local One-Stop practitioners and other One-Stop experts
have created many valuable products as well. The National One-
Stop Capacity Building Workgroup has undertaken a project to
inform the system of many of these resources
(See Page 5 of the Directory). Should you have information to
share on such resources, please notify Cheryl Martin at Technical
Assistance & Training Corporation (TATC), 2409 18th St., NW,
Washington, DC 20009, or you may contact her at 202-408-8282 or
E-mail her at: [martinc@tatc.com].

This Directory contains a table of contents that cross-
references information to ensure that you can find as much
information as possible in the area that you identify. Please
feel free to contact the person(s) identified in each
project/resource for further information.
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